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Headmaster’s ReportHeadmaster’s Report

This year marks my fifth year as Headmaster of 
Mount Annan Christian College and it continues to 
be an honour and privilege to be part of the
Macarthur Community and the Mount Annan
Christian College family.

The College’s Christian foundation remains a 
strong basis and platform in helping us as we grow 
and develop. Our continued relationship with C3 
New Hope and its Lead Pastors Mr Andrew Gray 
(the Chairman of our College) and Mrs Clare Gray 
remains pivotal and essential as we move forward.  
I am also very appreciative of the support of the 
staff, parents and students. It goes without saying 
that the COVID-19 pandemic has provided some 
very unique and challenging issues for us all, but 
again, I am proud of how our families, students and 
staff have responded. As the old adage says, “What 
doesn’t kill you makes you stronger.”

Our STEM, outdoor learning programs, the
committed focus on staff professional
development, smaller class sizes in Prep (1:9) and 
K-2 (1:22) individual learning plans for all K-6
students and a significant increase in extra
curricular activities have provided a rich foundation 
and seen the continued improvement of the
academic results of MACC.  This again is highlighted 
by our 2020 HSC results; 2016-2020 collectively 
have provided the best HSC results the College has 
ever achieved. This year’s highlights included one 
of our students finishing 2nd in the state in Design 
and Technology, the project which was a robotic 
prosthetic arm for a child was truly amazing.

2020 was also unique in the application of
remote learning during our lockdown period and
it provided one of the highlights of my career with
our staff and their utter commitment to continue
to deliver quality education in very challenging
circumstances. Feedback from our parent 
community was very positive during this time, 
but our preference will always be face-to-face 
interaction. The continued community feel coupled 
with improved educational resources and facilities 
has seen a greater demand on College places; 2020 
saw us with just over 550 students with a predicted 
enrolment of 700 in 2021. 

Our new Masterplan which commences in 2021, 
will see a total redevelopment of MACC’s facilities, 
these facilities will reflect the 21st century needs 

of our students. In the interim, to cope with this 
growth, we have constructed temporary high 
school staff facilities, a temporary hub (library) and
converting the previous spaces into teaching 
facilities.

In the midst of all these initiatives, the College
continues its fundamental commitment to each 
child’s needs to facilitate the holistic development 
so that they can “enjoy a life of purpose”.

I greatly appreciate the work and commitment of 
our College Board, in particular our Chairman, Ps 
Andrew Gray, for their faith, belief and support of 
me, our staff and the whole MACC Community.  I 
wish to also acknowledge my Executive Leadership 
Team, Mr David Chehade, Head of Operations, Mrs 
Debbie Pope, Head of Primary and Mr Mark
Camilleri, Head of Secondary for their continued 
commitment, dedication, hard work and
faithfulness to me, our College’s vision and our 
students and families.  I look forward to the future 
with great excitement and anticipation and
encourage you to pray for our students, families 
and staff.

We look forward to 2021 as the College continues 
to grow, develop and impact more and more
families in our wonderful Macarthur region.

Gabi Korocz
Headmaster
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Chairman of the Board

On behalf of the Board of Directors,

Financial Year 2020 has been another tremendous year of growth and momentum. We have now broken 
through the mark of 550 enrolled students, with the projected enrolment for 2021 being 700 enrolments. 
This shows no signs of slowing down and in fact the College is taking enquiries for 2022, 2023 and 2024 as 
families look to secure their position at MACC.

Our diversity of programs offered continues to expand, alongside the creativity and academic performance 
of our student body. 

In this past year, we have been able to strengthen the bonds of connection between MACC and our parent 
community and C3 New Hope, both relationally and functionally. Our policies, systems and culture are by 
far, the most robust they have ever been.

A noticeable sign of our continued momentum in recent years is demonstrated by the quality of staff
attracted to our team. Mount Annan Christian College has truly become a destination place of employment, 
with educators and administrators alike, coveting an opportunity to work in such a positive and
empowering environment.

One of the significant factors in this reality, is the excellent display of team leadership, and cultural
engineering prototyped by our Headmaster Gabi Korocz. Gabi continues to thoroughly justify his 2016
appointment in the way he leads by example in setting the standard for the whole College.

Finally, great commendation must be given to the men and women serving on the boards of Mount Annan 
Christian College, and C3 New Hope. These people are the finest exponents of nobility, sacrifice, loyalty, 
and resilience that an organisation could hope for.

I remain convinced that the future of our great College will be exceptional in the manner by which families 
are positively influenced, and young people shaped to become the best they can be.

Andrew Gray
Chairman of the Board
Mount Annan Christian College 
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From the College Captains

2020 has been a year of unprecedented hardship 
within recent times as COVID-19 has greatly affected 
the manner in which schooling has been conducted 
throughout the year. Assessing the resilience of
students and staff alike, a great year was still to be 
had at the College in the face of adversity.

The Student Leadership Team and College
community have been involved in many exciting 
initiatives throughout the year, continuing to work 
together along with staff and peers to make the 
most of 2020 and operate within the limitations of 
COVID-19 restrictions. As Captains, we are incredibly 
proud of the cooperation and dedication of the
Student Leadership Team and our teachers in
helping make 2020 an excellent year despite the 
challenges we have faced. 

Our first term saw a renewed vigour following the 
previous year, experiencing numerous outstanding 
events and initiatives conducted through the SLC. 
One of which was our annual Swimming Carnival, 
which recognised and acknowledged the sporting 
achievements and participation of our students. 
Although it seems like an age ago, fires also had a 
significant impact upon the Australian community 
and we were very proud and pleased to have been 
involved in the support of Sapphire Coast Anglican 
College in raising a significant amount of money to 
help them through such an arduous and traumatic 
incident. Other events that promoted this unity 
across the grades at school and with the wider 
community included the: 

• MACC mates
• Wildfire
• Dodgeball competitions

Towards the end of term one, we saw a deviation 
from the normalities of school life as we entered 
remote learning from week 8 to week 3 of the
following term. This proved a difficult time with
students isolated from their peers and absent 
from the classroom environment. It did, however, 
allow the school to showcase the resilience and 
dedication of staff and students who continued to 
make the most of this time apart, allowing valuable 
learning to continue. During this term we were 
also able to commemorate Anzac Day and Easter 
remotely, releasing video messages to the school 
community from the Captains and Mr Korocz. 
We all hope and pray that school and our
community can return to normality as soon as 
possible and with our underlying core values as 
the foundation of our actions as the College moves 
forward into term 4 and 2021: 
• Innovation and creativity
• Lifelong Learning
• Fairness and Compassion
• Diligence and Discipline
• Mission and Service 
• Respect

We as captains are incredibly thankful to have 
served the College community and it brings us 
great pride to have seen the commitment of our 
peers and the College’s staff. We pray that God will 
continue to have His hand over the College and 
work through the leaders that come after us. 

Anthony Goodall and Grace Korocz 
College Captains 
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Our College

Mount Annan Christian College was established in 
1999 when it commenced operations with classes 
from Kindergarten to Year 7. In 2020, the College
continued its rapid growth and had 620 students in
Kindergarten to Year 12 with an additional 68 Prep 
students. The College has a projected growth of 700 
for 2021 and our plans are to increase this to our 
maximum size of 1258. The College accepts
enrolments from all parents who accept the 
College’s Statement of Faith as a basis for their 
child’s education and offer their assurance to meet 
all student enrolment conditions on an ongoing 
basis as per the enrolment booklet. Mount Annan 
Christian College serves its community as a ministry 
of C3 New Hope Mount Annan and is a member 
school of the Association of Independent Schools 
(AISNSW).

Mount Annan Christian College is a co-educational 
P-12 College situated on 37 acres of semi-rural land 
located halfway between the cities of Camden and 
Campbelltown in the southwest Sydney region of
Macarthur. The vision of Mount Annan Christian
College is “to provide a Christ-centred learning
environment that empowers each individual to
enjoy a life of purpose”. 

The College is actively seeking to be known as one 
of the leading innovative schools in the Macarthur 
Region and plans to continue to expand and
introduce educational strategies that will support 
this position. Its innovative approach to STEM 
education has led to independent recognition 
previously by the Educator Magazine. Since 2016-
2020 our HSC results have historically been the best. 
In 2020, one of our graduating students finished 2nd 
in the state for Design and Technology with their 
STEM project of building a robotic prosthetic arm for 
a child. In 2019, the College was recognised by the 
Sydney Morning Herald as one of the most improved 
schools in NSW between 2016 - 2019 “Other 
schools showing consistent improvement from 
2016 to this year include Mount Annan Christian 
College, Springwood High School and St Mark’s 
Coptic Orthodox College”. The College finished in 
the top 150 schools for the HSC in NSW finishing 
at 133, these results have the College as the third 
top performing school for the HSC in the Macarthur 
Region.

At its heart, MACC’s goal is to produce the best 
young people we possibly can, therefore there is a 
strong emphasis on our core values:  
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Lifelong Learning
We approach learning as an exciting lifelong
adventure. We enjoy learning from and with each 
other. We learn about the world with passion and 
curiosity.

Innovation and Creativity
We embrace innovation and creativity as our 
response to constant change. We give each other 
the freedom to develop new ideas, refine them 
through trial and error, and apply them to current 
and future challenges.

Fairness and Compassion
We are called to be true to Jesus Christ, each
other and ourselves. We strive to be a safe, unified,
caring community. We treat each other as we 
would like to be treated - with dignity, honesty
and grace.

Diligence and Discipline
We work together to ensure everyone’s success. 
We pursue excellence with commitment and
perseverance. We respect rules and boundaries 
because we care for each other.

Mission and Service
We make a positive difference to those around us 
by reflecting the love of Christ and communicating 
the truth of His gospel. We are all encouraged to 
respond to others’ needs by serving locally,
nationally and internationally.

Respect
Respect is a fundamental value that we purpose 
to model to our students.  Being respectful is to 
display obedience, empathy, courtesy, modesty and 
humility. It encompasses showing respect towards 
God, parents, elderly people, the Government/
authority, peers, ourselves and the environment.  
Our hope is that respect will also have love added. 
Respect then moves to the higher value of honour.

Children obey your parents in the Lord, for this is 
right.”
Ephesians 6:1

There is a constant review and range of initiatives 
to ensure we fulfil our core values. This results in 
our student body being characterised as a
harmonious, respectful and servant-hearted group. 
The main contributing factor of this flows from the 
consistent support and commitment of the families 

represented with the College along with our staff to 
the belief and adherence of our  Christian ethos and 
College vision: To provide a Christ-centred learning 
environment that empowers each
individual to enjoy a life of purpose.

Despite a range of ethnic, age, church backgrounds 
and socio-economic variances within the student 
body, the harmony that exists amongst the student 
body is very pleasing. The student body is very 
accommodating and considerate of one another’s 
needs and life circumstances. There are minimal 
difficulties when it comes to managing anti-social 
behaviours and generally speaking, the student body 
can be described as quite respectful. It has a strong 
desire to be involved in activities of a serving nature. 

The leadership qualities of students in the Primary 
and Secondary departments continue to shine and 
are a great credit to the College and their
respective families. The Student Body also has a 
confidently active and prominent Christian cohort 
that find their expression in leadership
opportunities, academic pursuits, sport, CAPA and 
student missions. We also actively create P-12 
activities and events so a relational and mentoring 
aspect develops between students.

The workforce composition within the College 
contains a mixture of experienced staff members 
and a smaller number of young professionals with 
less than 5 years’ experience. The teaching staff is 
evenly composed of male and female professionals 
and overall has been a very stable workforce in terms 
of retention. It is well supported by an Executive 
Leadership group consisting of a Headmaster, Head of 
Operations, Head of Primary and Head of Secondary.

Additionally, there are a number of Faculty Heads 
within the Secondary years and Stage Coordinators 
within Primary. There are 48 full-time and part-time 
members on the teaching staff and 33 full time/part-
time equivalent non-teaching staff members.

2020 has been very significant for the College and the 
expectation of growth will continue through 2021.

MOTTO
NURTURED FOR LIFE

PREPARED FOR PURPOSE
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2020 NAPLAN Results

As NAPLAN assessments were cancelled in 2020 due to COVID-19, the most 
recent information relates to 2019 NAPLAN results which are available on 
My School (https://www.myschool.edu.au/school/43864).
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Record of School Achievement (ROSA)

2020 Higher School Certificate

2020 Higher School Certificate Results

In 2020, the formal Record of School Achievement was awarded by NESA to 1 student.

In 2020, 35 students sat for the Higher School Certificate in 19 courses, highlights include:
• 29% of students were listed as Distinguished Achievers in the HSC (gaining a Band 6 in one or more subjects)
• 2 students were listed as Top Achievers in Course, achieving one of the highest places in an HSC course.
• 3 nominations  for Shape, the annual exhibition of outstanding Major Projects by HSC Design and
• Technology, Industrial Technology and Textiles and Design students, with one student being selected for the 

Shape Exhibition.
• 1 nomination for ARTEXPRESS, an annual series of exhibitions of exemplary artworks created by Visual Arts 

students for the HSC.
• 75% of students received early or selective entry into University courses.

Students Completing the HSC
2018 2019 2020

29 29 35

2020 HSC Subjects Course 
Numbers

% in Bands N - 2
% in E1

% in Bands 3 - 4
% in E2

% in Bands 5 - 6
% in E3 - E4

MACC State MACC State MACC State

Agriculture 3 0 17.64 100 44.28 0 38.04

Biology 9 11.11 13.56 66.66 55.87 22.22 30.54

Business Studies 11 0 17.92 54.54 47.13 45.45 34.91

Chemistry 4 25 9.9 50 47.20 25 42.86

Community and Family Studies 15 0 10.07 26.66 56.37 73.33 33.53

Design and Technology 10 0 2.26 0 50.52 100 47.19

English Advanced 17 0 0.59 35.29 35.95 64.70 63.31

English Standard 15 0 11.28 73.32 77.20 26.66 11.49

English Extension 1 4 0 0.81 25 6.63 75 92.54

English Extension 2 3 0 0.79 33.33 16.79 66.66 82.40

Geography 6 0 13.45 66.66 45.02 33.33 41.50

Mathematics Standard 2 16 6.25 25.06 62.5 50.4 31.25 24.5

Mathematics Advanced 8 0 4.41 75 43.09 25 52.46

Mathematics Extension 1 3 0 5.79 66.66 19.93 33.33 74.25

Modern History 10 0 16.20 70 46.64 30 37.13

Music 1 6 0 2.35 0 33.56 99.99 64.06

PDHPE 15 0 15.05 39.99 50.72 59.99 34.19

Physics 5 40 14.49 40 45.11 20 40.36

Visual Arts 9 0 2.2 33.33 33.03 66.66 64.73
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Comparison Over Time

In 2020, 100% of the Year 12 students attained the Higher School Certificate, 3 students (8.57%) participated 
in vocational education training courses.

2020 Higher School Certificate

2 student undertook Sydney Distance 
Education Courses:

3 Students undertook TVET 
Courses:

3 Students undertook NSW 
School of Languages Courses:

Food Technology
Photography, Video and Digital Imaging

Construction
Animal Studies

Human Services

Italian Continuers
Korean Beginners
Korean Continuers

% in Bands 1 -2 
% in E1

% in Bands 3 -4
% in E2

% in Bands 5 -6
% in E3-E4

2018 2019 2020 2018 2019 2020 2018 2019 2020

Agriculture 0 25.00 0 50 75 100 50 0 0

Biology 20 11.11 11.11 80 44.44 66.66 0 44.44 22.22

Business Studies 0 9.09 0 27.27 54.54 54.54 72.72 36.36 45.45

Chemistry 0 0 25 100 100 50 0 0 25

Community and Family Studies 0 0 0 50 40 26.66 50 60 73.33

Design and Technology 0 0 0 50 40 0 50 60 100

English Advanced 0 0 0 50 11.11 35.29 50 88.88 64.70

English Standard 4.76 0 0 52.37 72.72 73.32 42.85 27.27 26.66

English Extension 1 N/A 0 0 N/A 0 25 N/A 100 75

English Extension 2 N/A 0 0 N/A 0 33.33 N/A 100 66.66

Geography N/A 0 0 N/A 100 66.66 N/A 0 33.33

Industrial Technology 0 25 N/A 75 50 N/A 25 25 N/A

Legal Studies N/A 0 N/A 0 25 0 N/A 75 N/A

Mathematics Standard 2 N/A 5.26 6.25 N/A 63.15 62.50 N/A 31.57 31.25

Mathematics Advanced N/A N/A 0 N/A N/A 75 N/A N/A 25

Mathematics Extension 1 N/A 0 0 66.67 100 0 33.33 0 33.33

Modern History 10 0 0 50 43.75 70 40 56.25 30

Music 1 0 0 0 50 0 0 50 100 99.99

PDHPE 0 11.11 0 39.99 33.33 39.99 60 55.55 59.99

Physics 0 50 40 99.99 50 40 0 0 20

Visual Arts N/A N/A 0 N/A N/A 33.33 N/A N/A 66.66
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Professional Learning Undertaken by Teachers

48 full-time and part-time teaching staff were
employed in 2020 with the full-time teaching
equivalent staff being 46.7 (FTE). All 48 teachers have 
teaching qualifications from a higher education
institution within Australia or as recognised within 
the AEI-NOOSR guidelines. 44 Teachers are accredited 
at the Proficient level with 4 teachers being either at 
the Conditional or Provisional level.

Throughout 2020 Mount Annan Christian College staff 
have engaged with a variety of Professional Learning 
(PL) initiatives. Below is a review of the strategies and 
investment made to continue to improve the capacity 
of the staff team.

Internal College Professional Development    

Whole College
Due to the College’s continued growth, we had many 
new staff join us in 2020, we spent considerable time 
on our Staff Induction Process, working with
teachers to ensure a smooth transition to MACC and 
also to determine their individual professional
learning needs. Various professional learning
activities were identified to support these individual 
goals. We continued the process of Staff
Professional Goal Setting across the College. Stage 
and faculty teams worked on common goals as well 
as working with their Supervisors to identify
individual areas for professional development.

Professional learning was also conducted with new 
scheme staff on becoming accredited at Proficient 
Teacher level with NESA as of the commencement of 
2020. Staff were able to attend afternoon
information sessions collaboratively and meet
individually to discuss the implications surrounding 
this initiative. During our mid year professional
learning week, all staff partici[ated in a briefing of 
NESA requirements for both new scheme and pre 
2004 staff, including the importance of maintenance 
of accreditation and ways to demonstrate their
continued proficiency.

The Professional Learning budget continues to be 
invested in not only staff who attend external
Professional learning opportunities, but also allows 
for teaching teams to be released from face-to-face 
teaching to work on Teaching and Learning projects 
and priorities. It assists staff to become part of

Professional Associations to further their networks 
and understanding of key KLA information and to 
invest in online professional learning and resourcing. 

College staff also engaged in a range of compliance 
development surrounding child protection, first aid, 
safety plans and student individual plans ensuring 
policy and procedure are being introduced and
outworked.

Primary
Primary Staff were engaged heavily in professional 
learning regarding the online digital portfolio tool 
of Seesaw. Our initial plans for a gentle introduction 
were hastened when remote learning hit. During 
this time teachers engaged in extensive professional 
learning through Seesaw webinars and online
support mechanisms. Three of our teachers
completed the Seesaw Ambassador course and were 
awarded the title of Seesaw Ambassador and are 
now driving Seesaw usage throughout the Primary 
department. We also engaged in many Google
Classroom training sessions with google, with two 
staff going on to become Google Certified Educators.

Our implementation team for the introduction of 
the new K-6 PDHPE syllabus attended a number of 
online training sessions through the AIS and the Live 
Life Well at School Program, with view to
delivering the learning to our whole staff, All K-6 
Staff undertook Professional Learning led by our 
PDHPE implementation team in the new syllabus in 
preparation for 2021 and a new scope and sequence 
was developed. 

Primary staff all participated in action research 
around our three priority areas of inquiry based 
learning, play based learning and outdoor learning. 
Each staff member developed their own unique 
action based research focus and spent 10 weeks 
in the research phase. Teachers presented back to 
our whole staff on their findings and how they had 
implemented these in their classrooms. Some of 
the research topics included; play in Mathematics, 
learning to read through play and using loose parts 
play in writing and integrating outdoor learning into 
Visual Arts.
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K-2 Staff continue to be a part of the NSW Literacy/
Numeracy Strategy Review and have continued to 
receive professional learning on a variety of
Assessment techniques, including Best Start
Kindergarten Assessment and the use of the ACARA 
developed Learning Progressions for Literacy and 
Numeracy as well as training in utilising the
Assessment for Literacy and Numeracy (ALAN) online 
portal.

Secondary
All Secondary teachers participate in professional 
learning. In 2020 the internal professional learning 
included:
• Training with reference to child-protection
 legislation and related school policies and
 practices, including WH&S, first aid, discipline 

and expectations for staff as outlined in the staff 
Code of Conduct.

• Teachers worked in small groups for a number 
of sessions – Professional Learning Groups 
– to identify an area of practice they would 
like to improve. They met across semester 
one and two to determine the desired area 
for improvement, to collect evidence and to 
provide feedback to one another about the 
impact that this had on classroom learning 
Teachers worked on putting this learning into 
practice in their classrooms following the 
Professional Learning Goals program.

• The development of programs ready for the 
implementation of the new NESA Stage 6 
syllabuses as well as new syllabuses K -10 
(New South Wales syllabuses for the Australian 
Curriculum).

• Provision of information sessions for staff 
wishing to achieve accreditation at the level of 
Proficient Teacher or Experienced Teacher as 
well as ISTAA - Independent Schools Teacher 
Accreditation Authority Teacher Accreditation 
Pathways

External Professional Development
Below is a summary of smaller professional learning 
days/course staff were able to partake in throughout 
2020, however, this was much more limited than it 
has been in previous years due to COVID restrictions 
forcing the cancellation of a number of events.
 
• Supporting the College’s literacy strategy in 

Primary ‘Words their Way/Daily 5 and CAFE, new 
Primary staff attended workshops both in person 
and online.

• Mini COGE, Course through UNSW in support of 
our high achieving learners.

• Differentiation for students with additional needs.
• A number of courses in Mathematics Education 

through Learning Links to support students with 
additional needs in Mathematics.

• Secondary staff predominately attended courses 
surrounding the rollout of the new curriculum for 
PDHPE courses and Digital Technologies.

• Newly appointed Coordinators were able to attend 
courses surrounding particular KLA’s in particular 
Maths and English.

• HSC Simulation and Marking experiences.

Professional Associations
Throughout 2020 the College continued membership 
of the following professional association to enhance 
the opportunities afforded staff for professional 
learning.

The College continued to be a member of the 
Association of Independent Schools (AIS) and sent 
staff to a range of conferences and opportunities 
that linked to our vision/values and objectives for 
staff, enhancing the capacity of the KLA Leaders and 
assisting staff with new curriculum units. 

Other associations include:

• ACHPER (Australian Council for Health, Physical 
Education and Recreation)

• ETA (English Teachers Association)
• IIATE (Institute of Industrial Arts and Technology 

Education)
• MANSW (Maths Association of New South Wales)
• PALS (Professional Association for Learning 

Support)
• PD4MATHs
• Primary English Teaching Association
• HICES (Heads of Independent Co Educational 

Schools)
• AHISA (Australian Heads of Independent Schools 

Association)
• MISA (Macarthur Independent Schools 

Association) 
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Staff Information

Student Attendance & Retention Rates & Post-School Destinations 
in Secondary School

Workforce Composition

During 2020 the Staff was made up of an Executive Leadership Team:

Executive Leadership Team  Secondary Leadership Team Primary Leadership Team
Headmaster

Head of Operations
Head of Secondary

Head of Primary

Head of Secondary
Director of Studies

Director of Wellbeing
English Coordinator 7 - 12

Mathematics Coordinator 7 - 12
Science Coordinator 7 - 12
PDH/PE Coordinator 7 - 12

HSIE Coordinator 7 - 12
Technologies Coordinator 7 - 12

Stage 4, 5 & 6 Advisors
Learning Support Coordinator K-12

Head of Primary
K-2 Coordinator

Stage 2 Coordinator
Stage 3 Coordinator

Learning Support Coordinator K-12

Student Attendance Rates
Primary School

Year Level Attendance Rate
Kindergarten 94.71

Year 1 95.05
Year 2 95.68
Year 3 97.13
Year 4 95.88
Year 5 96.6
Year 6 96.01

Secondary School
Year 7 93.03
Year 8 94.57
Year 9 92.29

Year 10 90.58
Year 11 92.8
Year 12 95.53

The average student attendance rate for the whole school was 94.60. The attendance was consistent with 
previous years.

2020 College Staff
Teaching Staff 48
Full-time equivalent teaching staff 46.7
Non-teaching staff 33
Full-time equivalent non-teaching staff 26.4

There are no indigenous staff at present.
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Management of non-attendance
As per the College’s Attendance Policy, Roll Teachers are to monitor unusual or excessive patterns of 
absence. The Head of Primary/Secondary is to be notified of any concerns and the roll teacher will be asked 
to assist with rectifying problems.

Parents are to provide an explanation within 7 days of each student absence. After this time, absences are 
recorded as “unexplained”. Follow up of unexplained absences will be the responsibility of roll call teachers 
in consultation with Stage Advisors and the Head of School.

Parents will be contacted via telephone by the roll call teacher and/or Stage Advisor to notify parents / 
guardians of poor attendance patterns. Information regarding unsatisfactory attendance will be transferred 
to student record files in the Admin Office.

There is no fixed limit to the number of days a student may be absent due to illness/medical appointments, 
although for prolonged or frequent absences the Headmaster may require a medical certificate as 
verification.

The Headmaster has authority to grant leave to students for absences other than those due to illness/
medical appointments. Whenever possible, for extended leave of four or more days, parents must notify 
the Admin Office in writing at least two weeks in advance so that the student’s educational needs can be 
met during their absence.

For prolonged or frequent absences, other than those due to illness/medical appointments, parents may 
apply for a Certificate of Exemption from Attendance. 

Student Year 10 – 12 Retention

Total number of Year 10 Students enrolled at MACC in 2018 45
Total leavers from Year 10, 2018 10
Year 10 Students from 2018 retained and graduated in Year 12 2020 35
Total Number of Year 12 Students who graduated in 2020 35

Post-School Destinations
In 2020, 90% of students gained successful tertiary University entry.  We had 75% of students receive Early 
or Selective Entry into University courses, based upon their school examination performances alone.

The majority of students received successful university offers were made into degree courses in Education, 
Business, Social Work, Health Science and Arts. A number of students chose a career pathway through 
TAFE or College as well as receiving an apprenticeship and other students entered the workforce in various 
industries and locations.
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Enrolment Policies

MACC has an Enrolment Policy which can be located at its website, and is also referenced in Appendix 1.

Summary of Policy Changes in 2020 Access to Full Text
Student Welfare / Pastoral Care Policy 
Student Welfare encompasses everything 
that the College community does to meet 
the personal and social needs of students 
and enhance their well-being. It involves 
recognising, valuing and developing each 
student as a total and unique person in the 
context of society.

It seeks to assist young people to grow 
strong and to grow up into Christ. It seeks 
to raise awareness of what makes students 
resilient and to develop policies, structures 
and practices to reduce vulnerabilities, 
to build connectedness, and to develop 
community.

No Changes were made 
to the policy in 2020. 

The full text of the Student 
Welfare/Pastoral Care Policy 
can be accessed by request 
from the Headmaster or from 
the school website.

Anti-Bullying 
The College has a zero tolerance approach 
to bullying at all levels in our community. We 
seek to implement intervention strategies 
and programs of instruction to minimise 
bullying at all levels of our community. All 
bullying incidents will be treated seriously 
with a response appropriate to the 
circumstance.

No changes were made 
to the policy in 2020.

The full text of the Safe Schools 
Anti Bullying Policy can be 
accessed by request from the 
Headmaster or from the school 
website.

Student Discipline
The College have a Primary Student 
Management Policy and a Secondary 
Student Management Policy.
Both policies have a strong emphasis on 
positive, proactive whole school practices 
that promote a partnership between the 
College and families based on shared 
responsibility and mutual respect.
 The College Student Management Policies 
are governed by the principles of procedural 
fairness and involve parents in the processes 
of procedural fairness for suspension and 
expulsion.

Mount Annan Christian College prohibits 
the use of corporal punishment and does 
not explicitly or implicitly sanction the 
administering of corporal punishment by 
non-school persons, including parents to 
enforce discipline at the College.

The number of 
commendations required 
for a merit award was 
updated in 2020 to 
the Secondary Student 
Management Policy.

The full text of the school’s 
Primary Student Management 
Policy and Secondary Student 
Management Policy can be 
accessed by request from the 
Headmaster or from the school 
website

Other School Policies
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Reporting Complaints and Resolving Grievances
In a Christ-centred community our College’s 
Grievance Policy seeks to provide each student, 
parent/guardian or staff member with the 
opportunity to access procedures to facilitate the 
resolution of a grievance, concern or complaint 
about the College in a conciliatory manner. It 
is the College’s desire to facilitate a unified and 
peaceful community where its members treat 
each other as we would like to be treated – with 
dignity, respect, honesty and grace.
Parents can raise a concern to the staff member 
directly. If the concern is not adequately 
addressed they may raise the concern with the 
Head of School, and also with the Headmaster. If 
they wish to escalate the issue, they can write to 
the Chairman of the Board.
The school may coordinate meeting times with 
the relevant staff member and if the matter 
is escalated, the Chairman of the Board may 
respond to the letter provided.

No Changes were made 
to the Policy in 2020.

The full text of the school’s 
Complaints and Resolving 
Grievances Policy can be 
accessed by request from 
the Headmaster or from the 
school website.
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School Determined Improvement Targets

Achievement of Priorities
The achievement of the 2020 School-determined improvement targets is set out in the table below: Specific 
goals for 2020 included: 

Area Objective Status
Staff Primary Staff will engage in Action 

Based Professional Research 
Projects focusing on Inquiry 
Learning, Play Based Learning and 
Outdoor Education.

Achieved - All teachers selected a range of Action 
Research Projects focusing on Play based learning and 
outdoor learning. Teachers trialled these approaches 
within their classrooms and presented their research 
to the whole staff. This resulted in some teachers 
connecting up with colleagues to observe each other’s 
lessons and share knowledge. These areas are ongoing 
as teachers find natural opportunities within their 
programs to incorporate the play based approach as 
well as outdoor learning opportunities.

Professional Learning regarding 
Implementation of the new K-6 
PDHPE Syllabus

Achieved - A team of Primary staff formed and 
attended a number of external Professional 
Development sessions with both the AIS and the NSW 
Health, Live Life Well at School Program to explore the 
new syllabus. This team then worked with staff across 
a number of months to upskill the entire Primary staff 
on the new PDHPE syllabus, as well as lead us through 
the development of a new Scope and Sequence to be 
implemented in 2020.

Upskilling staff information 
regarding Child Protection policies, 
procedures and best practice

Achieved - Staff are required to undertake an online 
Child Protection Training Course at the beginning 
of each year or upon commencement of their 
employment. Updated training was provided to staff in 
the mid-year professional development week as well.

Introduction of staff eligibility for 
Staff Study Assistance Policy.

Achieved - The Staff Study Assistance Policy was 
introduced to Staff at the Professional Development 
Session in January 2021. Some staff chose to take up 
the assistance for their chosen field of study.

Review the Secondary Leadership 
model in consultation with the 
College Executive Leadership Team, 
with the view of expanding the 
team to encompass a Director of 
Teaching & Learning.

Achieved - Director of Teaching and Learning 
was appointed and has fulfilled the role from the 
commencement of 2021.

Participate in the evaluation of the 
NSW Department of Education, 
Centre for Education, Statistics 
and Evaluation review of Literacy/
Numeracy Action Plan Phase 2.

Ongoing - This is an ongoing project that has been 
extended until the end of 2021 due to COVID.

Curriculum Implement the use of Education 
Perfect platform in Stage 4-6 to 
target improvement in literacy.

Achieved - Education Perfect has been utilised in 
Stages 4-6 in a number of Faculty areas, with a target 
of improving literacy.

Continue to track HSC data across 
each major examination period 
and Director of Studies to evaluate 
findings.

Achieved - HSC data tracking has continued and its 
evaluation has been explained to staff.
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Continued improvement in 
academic results using targeted 
Professional Development 
through the AIS, AHISA and HICES 
networks

Achieved - continued implementation of our networks 
has enabled staff to improve academic results.

Preparations made for the 
introduction of a new Stage 5 
course - Dance

Ongoing - Dance was included as an Elective choice 
for 2021 however low student selections have set this 
course offering back to 2022.

Development of Digital 
Learning Portfolios through 
the introduction of the online 
learning platform Seesaw.

Achieved - Each student and parent in Primary are 
connected to Seesaw and utilising it to record student 
work, provide feedback and develop an ongoing 
portfolio of student achievement. COVID hastened this 
process and teachers developed skills very quickly as a 
result of using Seesaw to deliver remote learning.

Integration of Play Based and 
Outdoor Learning strategies 
with the English, Mathematics 
and Science and technology 
curriculums across K-6.

Ongoing - K-2 grades have ensured an effective 
integration of Play based and Outdoor learning in 
Mathematics, English and Science and technology. This 
is an ongoing goal, particularly in Years 3-6 for 2021.

Introduce a researched based 
approach to teaching the new K-6 
Science and Technology Syllabus.

Ongoing - staff are in the process of developing units 
of work and implementing the newly developed Scope 
and Sequence as part of the AIS Research to Practice 
Project.

Establish effective programming 
skills across all KLA’s utilising 
the expertise of our Director of 
Studies and in alignment with the 
Australian Professional Standards 
for Teachers.

Ongoing - staff professional development in the 
area programming skills are undertaken during Staff 
Meetings.

Facilities 
and 
Resources

Additional Play Spaces to be 
added to Prep and the Primary 
Areas

Achieved - The College’s Pirate Ship was erected in 
April 2020 and received a $25,000 grant from the NSW 
Government Community Building Partnership Program.

Additional Classrooms added to 
house students in 2021

Achieved - The new secondary staff room was built 
in Term 3 and the new Hub was built in Term 4. This 
allowed the old Secondary Staff rooms and Hub to be 
refurbished into individual classrooms. 

Seeking funding for large 
construction projects.

Achieved - The College was awarded $8 million for 
three construction projects over the next 5 years. 

Further develop masterplan 
and start the process to achieve 
approvals of government 
authorities for upcoming 
projects.

The detailed Masterplan project was undertaken with 
Alleanza Architecture and will be finished in 2021. 

Develop Maintenance Plan for 
ongoing maintenance of College 
Assets.  

This was to be developed as part of the Asset 
Management Plan and will be completed in 2021. 

Continue to maintain and 
refurbish learning spaces around 
Secondary, including the Art 
room and Hub (Library).

Ongoing - various learning spaces throughout 
Secondary have been refurbished. 
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Safe and 
Supportive 
Environment

Continued development of 
the Primary Social Emotional 
Learning Program to align with the 
Australian Government Mental 
Health Framework ‘Be You’.

Ongoing - This project has been adjusted to 
investigate a whole Primary approach to student 
wellbeing and will be a 2021 target.

Development of Personal Learning 
Plans for every Primary Student, 
focusing on social emotional 
goal setting, as well as academic. 
Parent engagement in developing 
student learning plans through 
Seesaw.

Achieved - Each child now has a Personal Learning 
Plan. These were developed with teachers and 
students in the areas of English, Mathematics and 
social.emotional learning. Parent feedback was 
sought through an online survey regarding their child 
at the beginning of 2020.

Implementation of Outdoor 
Learning strategies to promote 
wellbeing throughout our Primary 
years.

Achieved - Outdoor Learning was a highlight of 
2020. Each student had an opportunity to become 
engaged in Forest Play through either Science and 
Technology or Art programs. Staff were afforded 
Professional Learning Opportunities, led by two of 
our teachers who are undertaking Masters Degrees 
in Wellbeing. Anecdotal evidence demonstrated a 
positive outcome on wellbeing with our students 
attention and concentration improving when 
learning outdoors.

Further development of the 
CARE Structure for Pastoral Care. 
Increase staffing priorities for 
Chaplaincy and Wellbeing Team, 
with training in Mental Health.

Achieved - CARE structure was re-evaluated and the 
overall Wellbeing and Pastoral Care Program was 
enhanced.

Continue working on engagement 
with Parent Networks to drive 
community amongst year groups 
and assist in College events, such 
as Year 12 Formal.

Ongoing - Covid placed restrictions on community 
engagement, however, we were able to achieve 
some assistance in our Year 12 Graduation and 
Formal events.

Develop our Social/Emotional 
Learning (SEL) programmes to 
include playground activities.

Ongoing - we have linked our SEL Program to the 
new PDHPE Syllabus and are continuing to develop 
integrating this into our playground areas.

Develop our extra-curricular 
offerings to students during lunch 
times and after school.

Ongoing - after school groups were initiated, 
including a STEM focused group called Tinkertime 
Plus, Spotlight Drama Program, Secondary Maths 
Help program and Art Club.

Provide Parent Workshops on 
supporting students socially and 
emotionally.

Ongoing - further work is required in this area. We 
have sought ways to deliver this information in the 
online environment to parents.
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Improvement targets for 2021

Specific goals for 2021 include:

Area Priorities
Staff • Investigate the Building Learning Power model for use across K-12.

• Provide Professional Learning on usage of the National Literacy and 
Numeracy Progressions across K-6.

• Implement a new Student Management System, Sentral to the College to 
begin in 2022. Staff training will take place late 2021 in preparation.

• Development of a coordinated Teacher Professional Learning Program with 
the appointment of our new K-12 Director of Teaching and Learning.

• Continued emphasis on our quality teaching (program) as described through 
Professor John Hattie’s research which clearly shows that after the home 
environment, the next most significant impact in student learning is the 
teacher’s impact relationally and educationally to the student. Therefore 
the continued emphasis on professional development and learning of staff 
remains a high priority.

Curriculum • Development of K-2 Scope and Sequence for Phonemic Awareness and 
Phonics.

• Continue to participate in the evaluation of the NSW Department of 
Education, Centre for Education, Statistics and Evaluation review of Literacy/
Numeracy Action Plan Phase 2.

• Familiarisation for all K-2 staff with the new K-2 English and Maths syllabus 
for implementation in 2022.

• Continued improvement in academic results using targeted Professional 
Development through the AIS, AHISA and HICES networks

Facilities and Resources • Undertake the construction of the Administration Building.
• Finalise the Detailed Masterplan
• Submit for Council Approval the K-2 Building Plans and Secondary Building 

Plans.
• Construct 4 classrooms underneath the Multi-Purpose Hall. 
• Increase the floor space of the Canteen. 
• Develop Asset Management Plan that feeds into the Annual Budget and 

Long Term Financial Plan. 
• Development of an additional Secondary Science Laboratory.

Safe and Supportive 
Environment

• Review of the Primary and Secondary Student Management Programs, 
with an emphasis on linking our social/emotional learning to a coordinated 
strategy, with common language developed. 

• Development of Sentral set up to be able to track student wellbeing and 
incident recording.

• Establish a Stage 3 Human Sexuality Program which engages parents and 
students in conversations together.

• Development of Student Leadership Program for Stage 3 students.
• Participate in the Black Dog Institute Future Proofing Study, targeting Year 8.
• Additional Year Advisor appointment for Year 10 due to student growth, 

which will support student wellbeing.
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Initiatives Promoting Respect & Responsibility

Respect and responsibility are intrinsic to our 
College’s core values. Covid19 restricted some of 
our planned activities due to not being able to have 
external visitors or attending many off site events, 
however, we still sought ways to promote these very 
important areas. 

Our Anzac Day commemoration was conducted 
during the period of remote learning and creative 
ways were sought to deliver this very important 
core value of respect. A video was sent to all 
students, comprising a tribute involving our 
College Headmaster, Bandmaster and  Year 12 
Captains. Primary students were also engaged 
in online activities through Seesaw at home in 
acknowledgement of this very special event. We 
also actively participated in Remembrance Day later 
in the year.

We continued to explore, where possible, our 
social responsibility in supporting our community. 
After Bushfires ravaged NSW over the summer 
of 2019/2020 we quickly sought ways we could 
actively support other schools and their students. 
We connected up with Sapphire Anglican College 
on the far south coast who had many students 
directly affected by the bushfires. As a College we 
raised money through a crazy sock day fundraiser 
and wrote letters of encouragement to some of the 
students affected. Several members of our College 
Student Leadership team, along with our Head of 
Secondary and a number of teachers travelled to 
Bega to present the donated money, gifts and cards 
to the students at the school.

Towards the end of the year we again partnered 
with Life Beyond Barriers toy appeal to support 
needy families in the Macarthur Region. Our entire 
College community were involved in donating toys 
for Christmas gifts for children within the Macarthur 
area in difficult situations. Our student leaders were 
also involved in helping to wrap and distribute gifts.

Due to Covid restrictions a number of our Duke Of 
Edinburgh planned hikes were cancelled, however 
students were still able to complete the other 
components of the award, including volunteering, 
physical and skills development. Our Care groups 
who usually seek to outreach to local Nursing homes 
provided written letters and cards and organised 
gifts and chocolates to be sent to the Carrington 
Nursing Home in Camden.

We introduced a Primary Student Leadership 
Program called MACC Mates. All Year 6 students 
were afforded the opportunity to develop their 
leadership skills and were activated in our 
Playgrounds to support students who were needing 
a friend, or ideas for games to play. Our MACC 
Mates were able to engage many large groups of 
younger students in cooperative games during 
lunch time periods. They also developed important 
leadership skills in negotiation and conflict 
resolution whilst engaging with other students, 
generally, in the Playground.

The leadership team meets each week with the 
Primary and Secondary Staff Coordinators to 
discuss ideas and to provide a student voice. 
Many of the ideas, such as ‘MACC’s Got Talent’ or 
‘Girls Night In’ are incorporated into our Pastoral 
programs, so students can engage in activities 
which promote inclusiveness, kindness and respect.

Year 12 Buddies continues to grow throughout the 
College, where our Senior students are allocated 
a Primary class to visit throughout each Term. 
Buddies read or get involved in play based games 
with the Primary class students to forge interschool 
relationships and peers.

Being the “I” in Kind, was a focus for the whole 
school post our return from remote learning. 
Primary classes and Secondary care classes were 
encouraged to participate in activities that focused 
on showing kindness, celebrating difference or 
belonging. Classes were involved in organised 
random acts of kindness which were targeted at 
other students, staff, parents and members of our 
wider community. This is an ongoing theme within 
our College.
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Parent, Student & Teacher Satisfaction

The College received positive feedback throughout 2020. Cards, letters and/or gifts of appreciation to the 
College had been received by the College’s Executive Team. The College’s Social Media pages have also had 
a high level of engagement with positive feedback from students, parents and the community in general. 
Parents are given the opportunity to provide feedback through various forums such as regular parent 
teacher interviews, online communication platforms, surveys, student diaries and one on one meetings 
with relevant staff.

Parent Feedback
As these school parents commented in a survey conducted during a period of remote learning:

“So very very grateful for the learning initiatives that the college has put in place during this unprecedented 
time!! Also so thankful and blessed for the care and concern the teachers have given and continue to give.”

“Thank you for the communication and preparation all staff have put into remote learning. It is very much 
appreciated!”

“Your updates have been outstanding and I have felt very well informed throughout this process and I have 
also felt while my Children have not had the benefits of face to face teaching, your teachers have been diligent 
with the classroom chats and the kids have enjoyed being online and interacting in this manner. Well done!!”

The College also received positive feedback throughout the year. Below are some comments received by the 
College.

“Thank you for taking on my feedback. I appreciate feeling like I have a voice.”

“Thank you for the hard work you are doing greatly appreciated. To all the teachers God bless you and God
continue to give you wisdom and strength.”

“Thank you to all the Teachers and staff for supporting the students and their families - you are being made to 
make very difficult decisions and you are doing a wonderful job!”

Student Feedback
The Headmaster meets individually with Year 12 Students each year as part of an exit survey. Students 
expressed satisfaction with the College Community and positive changes that have taken place over the past 
few years.

Other student feedback included:

“I like the library and the books we get to read. My teacher is really nice and I like what we do in class.”
- Kindergarten Student

“I missed school last year during online learning because I love being at school. My teachers were very good 
at helping me in lockdown with work on Seesaw and gave me feedback. My school is an amazing place with 
amazing teachers because they’re nice and they care about me. I get to do sport, innovation and creativity 
groups, drums and forest club.” - Year 3 Student

“The past year has been very different for me. I had online learning last year and felt very supported by my 
teacher who held google meet lessons and kept me on top of my learning. This year I started year 7 and was 
given lots of opportunities last year to get used to the high school classes. MACC teachers are kind, and they 
make sure I am understanding the work whilst still caring about me as a person. I get to be extended and 
supported.” - Year 7 Student
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“The College is growing with more students and improved facilities, the teachers make coming to school 
enjoyable.” - Year 9 Student

Teacher Feedback
“I am grateful for the opportunity that was given to me in 2020 to undertake a leadership role. I have found 
there to be a number of challenges throughout 2020 that were quite difficult due to online learning, but 
we overcame them with good teamwork and positive leadership from our Executive.  I was aware that the 
College’s leadership were conscious of our staff wellbeing and I felt supported throughout the year.” - Teacher

“From the minute I walked through the door I felt the community/family feeling. It is absolutely beautiful to 
see the smiles on our student’s faces as they walk through the gates of a morning.” - Teacher

“I cannot comment enough on how each and every staff member will go above and beyond to help anyone 
out. Extremely willing to share their knowledge and resources.” - Teacher

“The College found itself in a unique position with being required to hasten the online learning aspect of 
our classroom teaching. We found a strong willingness by staff to step up during the pandemic crisis and be 
proactive in responding to the situation including the learning of new skill sets. We truly have a great team 
and this allowed us to finish the year stronger than we started and in a great position to tackle any challenges 
that 2021 might give us.” - Staff Member
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Financial Information Summary 2020

48%
Commonwealth GrantsCommonwealth Grants

3%
Capital IncomeCapital Income

29%
Fees & Other IncomeFees & Other Income

15%
State GrantsState Grants

5%
Trading IncomeTrading Income

Revenue

74%
Salaries & RelatedSalaries & Related

5%
Trading Expenses

15%
Non SalariesNon Salaries

ExpeditureExpediture

6%
Capital Expenditure

Trading Expenses6%
ture

Expenses
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appendix 1
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Mount Annan Christian College
Enrolment Policy
Standard 3.8 - Last Updated August 2019

PRINCIPLES

unlawful to discriminate against a person on the grounds of their disability or race by refusing to 

Parents includes guardians or any other person who has applied to have a student entered on the 

•

•

•
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•

•

•

•

New Enquiries

• all medical, psychological or other reports about the student in their possession or control
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